Career Starts Here: How
Georgia State University
Integrates Career Readiness
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Career Services in the
Classroom

Career-Readiness Curriculum
Skill-Builder Connection Tool

Departmental Incentive Grants and Faculty

Fellowships

Major-specific Career Explorer Webpages



AWARENESS

You become aware of the career-readiness competencies
and skills that employers value most.

COLLEGE
= CAREER

CONNECTION

You practice how to articulate the
connection between these skills,
the competencies, and your
coursework and the co-curricular
activities you encounter during
your undergraduate studies.

DEMONSTRATION

You have opportunities to post
examples of your proficiency in career
competencies.You have access to a
free e-portfolio and will receive
training on how to best present

your professional abilities.

Career Readiness
Curriculum

GSU 1010 and PCO 1020

Awareness Modules

English 1101 and 1102

Connection Curriculum

Signature Experience Courses

Demonstration Modules


https://www.youtube.com/watch?v=Ho80fOLnMzY&t=75s
https://gastate.view.usg.edu/d2l/home/2272922
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CAREER READINESS COMPETENMNCIES & SKILLS COLLEGE = CAREER’ »£5r

CRITICAL THINKING /! PROBLEM SOLVING ORAL /'WRITTEN COMMUNICATION TEAMWORK / COLLABORATION

* Recognize, bulld, and appraise argurments - a A ® Axsizt in organizing and plarming

* Creste and implement acticn plans - 1 B by = Collaborate in group projects

* Analyze wisual dacs - u il £in ol * Participate in collaboratve writing

* Conduct academec and archival ressarch * E {1 ' ® Diesign and assess msks

* Mine and arabme dam * Edix and publish material * Pricritize mshks

* Create and Implement solutions o orisesproblams * Engage in storyvelling and arafyze narraches ® Follow through on msks

* |dentify arrors in reascning * Prepare Interview questicns and answars * Marnge execistvs order function

* Prowide useful summartes/precls = Cyrate and masncain social media informacion = Mavigate conflict

* Connect valid research uo support argumsentaliclalms * Translate research # Listen and respond appropriaoely

* Weigh options by cons|dering Impact = Partikipate in actve listening and respond approprizoely ® Show comrmitment and follow throwgh
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DIGITAL TECHNOLOGY LEADERSHIP PROFESSIOMALISM /' WORK ETHICS

& Demorstrate technical and program literacy * Drganize and manape projects = MMeat deadines

+ Design oreathve digital sclutions * Dwvelop time management strategies = [Demonstrates sensitivicy 1o others concerns
& Know and apply field-reloed tech to solve challenges * Trainfieach others how to perform tasks = Ak and respond sppropristely to guestions
+ Engage in copywriting and editing msks * Dbserve and reflect = Accept responsibilicg

& Translate data * Perform an advisory role = Anticipate nesds

* Create audience-appropriste Eyoucs * Develop and implement outcomes = Sesk cther perspectives

% Engape in variecy of digitad publishing formats * Promobe critical literacy = Demonstrate e management

# Produce audio and video scolutions ® Toke calcubted risks = Adspr wo chamged circ

+ Manage podcast projects * Manzpe conflict resclution = |mnterpret other’s emotions

* Lise variety of moedalities o aqgp * Generate ideas = Salicic and adjust to feedback

CAREER MAMAGEMENT GLOBAL /! INTERCULTURAL FLUENMCY

* Acapt to professional sipuations ® Show an swareness of diverse perspectives

* Demonstrate an awaneness o digital presence * Damonstrate respect for other cultures

* St and achieve goals * Approsch tesm/group communicatdon with sensidvicy and opannass

* Articulace interests, skills, and vahses * Show swareness of globallcommunity |sswes

* Show attenton to detadl * Quastion forms of power, privilage, and Inegualicy

* Take initiative * Develop a sense of parsconal and chvic responsibilicy

= Pleteork * Analyme cultural noems and valees

= Curate e-portolio * LUinderszand the influence of history, geography, pender, race, achnicicy, ece. on ldancioy
® kdentify support groups needed to achiove goals * Develop stracegias for commanicating with people with different languages

* Implement solutons * Demonstrata self-sufficlency In‘outsids de comior rone” sinsation



https://cdn.gsu.edu/apps/career-prep/#/
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https://collegetocareer.gsu.edu/collegetocareer/qep-alignment/
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» The National Association of Colleges and Employers identifies 8 career-readiness competencies that employers value most.

Explore those competencies and the associated skills below.

What Does Workforce Readiness Look Like?

CONNECT, TRACK, AND DOCUMENT YOUR PATH T0 CAREER


https://collegetocareer.gsu.edu/career-explorer/
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